NCPR Summer Camp Counselors
Northampton County Parks and Recreation is seeking 2018 summer camp counselors. Under the
supervision and guidance of the Northampton County Parks and Recreation Department Director,
the Summer Camp Counselor is responsible for creating a high quality experience for every camper.
Ensure the safety, well-being and personal growth of campers. Be an active and supportive member
of the Summer Camp team and a positive member of the entire staff. Summer Camp counselors
must demonstrate positive, professional role modeling at all times, acting in a manner that is
consistent with the staff code of conduct and the philosophy, goals, and objectives of the
Northampton County Parks and Recreation Department.
Summer Camp begins Monday June 18th and will run until August 24th, Monday through Friday
8:00am to 5:00pm.
Northampton County is an Equal Opportunity Employer. ADA requires the County to provide
adequate accommodations to qualified persons with disabilities. Prospective and current employees
are encouraged to discuss ADA accommodations with management.
Camp begins Monday June 19th and will run until August 25th, Monday through Friday 7:30am to
5:00pm.
Northampton County is an Equal Opportunity Employer. ADA requires the County to provide
adequate accommodations to qualified persons with disabilities. Prospective and current employees
are encouraged to discuss ADA accommodations with management.

Summer Camp Counselor
POSITION SUMMARY: Provides direct supervision of a group of children in a seasonal day camp.
Provides a quality experience to children and parents focused on NCPR core values: honesty,
respect, responsibility, caring and faith.
ESSENTIAL FUNCTIONS:
1. Supervises a group of children.
2. Plans and implements program activities that are culturally relevant, developmentally appropriate
and consistent with NCPR values.
3. Adheres to program standards including safety and cleanliness standards.
4. Attends staff meetings and trainings.
5. Follows NCPR policies and procedures, including those related to medical and disciplinary
situations, child abuse prevention and emergencies.
6. Maintains positive relations with parents and other staff. Models relationship-building skills
(including Listen First) in all interactions.
7. Performs other duties as assigned.

